
Dear supporters, colleagues and other friends, 

Our privilege at SCHOLARLEADERS INTERNATIONAL is to work with theological leaders,
those who form the faith of others. They do so as teachers and pastors, thinkers 
and authors, ministry entrepreneurs and executives. Our particular focus is on 
leaders who fulfill these roles in Africa, the Middle East, Latin America, Asia and, 
to some extent, Eurasia – collectively referred to as the Majority World. 

We focus on these regions because local Christian movements often struggle,
whether with growth or under oppression, and we believe that Western resources 
– in the forms of education, reflection on theology and church history, leadership 
practices and financial reserves – may be of value to Jesus’ project of redemption 
in these lands. We do not believe we have all the answers, only something to 
contribute and a desire to share.

Our motivations, at least those we wish to honor, are straightforward: love for Jesus,
hope to contribute to Jesus’ project, and resolve to stand with sisters and brothers
who make up his church. It is also a wonderfully rewarding challenge to work and
learn with people of very different backgrounds and experiences, and a load of fun.

All this is basic. It is worthwhile, at times, to re-affirm basics. 
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We have made progress…

Taking a few steps back, we perceive a general and steady shift in our focus over 
thirty years of ministry. We began – inspired by John Stott, like so many others – 
by supporting leaders who had exhausted educational opportunities at home and
wished to increase their effectiveness by obtaining advanced education. They 
typically earned PhDs in the West then returned home to teach theology and related
topics. Our founders – Mark Labberton, Steve Hayner, Tom Cooper – named the 
organization Christian International Scholarship Fund (CISF). It described what we
were doing: funding education for scholar-leaders. We did so at Fuller Theological
Seminary, Trinity Evangelical Divinity School, and a few other leading institutions 
in North America and the United Kingdom. 

In 2000, as a board member, I asked an African leader why he chose to enroll 
at Trinity, as opposed to an institution in South Africa. He responded, quickly, 
“because you will pay for my education at TEDS [Trinity].” The exchange still 
shocks me. Trinity is a wonderful institution and I am sure my companion received
an exceptional education, but we had not asked him the right questions at the 
outset: What do you wish to do? Where would you most like to do it? Why? 

In 2001 the CISF board, after careful reflection on our mission, unanimously resolved
to listen carefully to each applicant’s objectives and consider any institution she or
he proposed. At that time new PhD programs were developing in Africa, Asia and
Latin America, and we specifically resolved to consider support for education at the
new sites. Today, Fuller and Trinity still host two of our largest cohorts, but we have
now supported PhD studies in fifteen countries. Less than half of those we sponsor
are in Western residential programs. Last year, through LeaderStudies, we 
sponsored more PhD candidates in Africa than in North America! This came about 
by focusing on the objectives of each individual leader, and it distinguishes our 
scholarship program.

Earning a PhD prepares the scholar in particular ways, but certainly not in all ways. 
So a few years ago we started asking how we might enable leaders to continue 
developing as teachers, theologians, ministry entrepreneurs and executives. That
inquiry led to four new programs: PressOn helps leaders resettle after completing
their education and, in selected cases, to initiate new, entrepreneurial ministries.
InSights enables talented theologians to reflect and write about pressing topics,
from their unique perspectives. PeerLeader Forum provides a place for executives
who lead theological institutions to counsel one another.  ScholarLeader of the
Year recognizes exceptional leaders and provides a platform for them to share 
what they have learned outside their home contexts. All four programs respond to
opportunities identified in consultation with indigenous leaders whom we have the
good fortune to know and support.
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We continue to listen for new ways in which we might encourage and enable 
theological leaders. One initiative – now well underway – is to work directly with 
leading schools of theology to help them clearly define their mission, objectives 
consistent with that mission, and a plan for achieving them. In corporate life this
would be called a strategic plan. To name the initiative, however, we decided to refer
to its purpose: Vital SustainAbility. Our hope is to demonstrate and teach this 
executive skill, and to thereby assure that work we fund to develop faculty and other
leaders is consistent with the vision and strategic intentions of indigenous leaders.

Already this has focused us on development of a Christian Center for Islamic Studies
at a leading school in India. Its purpose is to equip the church for its ministry to
Muslims and in Muslim-majority settings throughout Asia. At a second Asian school,
reflection on mission led to focus on distance education targeted at nationals living
abroad. Various other, strategic opportunities related to enabling faculty excellence
are in the works.

In all areas, we measure progress by considering the extent to which our work 
contributes to the clarified objectives of indigenous institutions and their leaders
– a focus that will drive our ministry for the foreseeable future.

Along the way we have been beneficiaries of cooperative relationships with
like-minded ministries. This field is far bigger than us, much too complex to tackle 
independently. From our early years, faculty members at Fuller and Trinity have 
been instrumental guides, and they remain so today. Overseas Council has been 
particularly generous with guidance and insights, and is our partner on several major
projects. Foundation executives and donors regularly contribute their ideas. Today,
we have active projects underway with Western agencies including Overseas Council,
Theological Book Network and the Langham Partnership. Each project is also led by
or involves executives and faculty from leading schools of theology in Africa, Asia,
the Middle East and Latin America. Among the most edifying aspects of work in this
field is the spirit of cooperation that characterizes participants. 



Please pardon a personal illustration, I am an American, very happy to be so, but live
in Italy. Every year I learn more about how different Italians are than Americans: the
centrality of family, distrust of government, linkage between the Roman church and
what we Americans think of as state functions, spiritual ideals, the sense of history,
aesthetics, and food and wine (thankfully!). Differences constantly remind me of how
hard it is to understand what is going on in a foreign culture.

If Italy is a challenge when living here, how much moreso Addis Ababa, Beirut or
Colombo on a brief visit? As foreigners, therefore, to be effective we must strive 
to see through the eyes of our experienced Majority World advisors and friends.

In our Annual Report last year, I commented briefly on issues in the Majority World
that lead to different concerns from those most evident in the West, including 
church growth, poverty, minority status and armed conflict. These are important, 
but the sort of understanding I refer to here is deeper. It is one thing to know that
Evangelical Christianity is a minority movement in Ethiopia and quite another to
understand its dynamic relationship with the Orthodox Church, or the local 
challenge presented by Islam.

We do not hope to personally gain an in-depth level of understanding in the dozens
of contexts in which we work. Rather, we focus increasingly on the most capable
Majority World institutions and their leaders, those with deep experience forming
others and reflecting theologically on unique challenges in their contexts. We 
are compelled to draw closer to these leaders, to listen with more intensity and 
discernment. Desire to be effective also encourages us to work even more closely
with Western colleagues, to complement their insights and skills with our own. 
And it demands that we develop our specific gifts – including strategic planning, 
education and pedagogy, and faculty development – so we continue to have 
something valuable to offer.

Each year we get a little better, but the challenge is beyond us. We treasure your 
support, encouragement and intercession. 

With appreciation,

Larry A. Smith
President
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Highlights From Last Year 

LeaderStudies: Ten leaders graduated this year and all returned to significant 
leadership positions in their home contexts, from Bangui (Central African Republic) to
Petaling Jaya (Malaysia). We accepted another eleven candidates for support, bringing
the total to forty-four. They are from twenty-three nations, and study at twenty-seven
institutions in thirteen countries. We expect eleven to graduate this year. In thirty
years, this community has supported advanced education for 244 Majority World 
leaders, women and men who build up church leaders worldwide.

Siew Pik Lim, from Malaysia, received her 
doctorate from Fuller Theological Seminary
while continuing in leadership at Alpha Omega
International College. Her research focused on 
often-toxic leadership patterns in the Malay
church. Soon after graduation she was named
Principal of her seminary.

PressOn: Of ten graduates, ScholarLeaders provided return grants to eight. 
(Two studied near home so did not require assistance.) We also enabled four 
entrepreneurial initiatives. 

Sunday Agang leads the ECWA seminary in Kagoro, Nigeria, an 
area ravaged by religious violence. As part of a holistic response, 
he helped form a ministry to widows and a youth initiative 

to promote righteousness,
love and peace. Part 
of the response is a
microloan program, which
the ScholarLeaders grant
covered, to support sixteen
initiatives, ten led by 
widows and six by young
entrepreneurs. All have
made progress toward 
economic sustainability,
undergirded by Christian
values, for community
transformation.

Sunday Agang (second from left) with other
ScholarLeaders Jacob Cherian (India), 
Riad Kassis (Lebanon), Atul Aghamkar (India)

2014
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InSights: Enabled by grants from ScholarLeaders, three leaders produced four 
manuscripts in 2014, addressing issues in China, Latin America and Southeast Asia. 

Partnership with the Institute for Biblical Research (IBR) led to the 
first in a four book series featuring global voices.  Since 2012, authors 

whom we have supported
include Jules Martinez (Puerto
Rico), Yohanna Katanacho
(Palestine), Timoteo Gener
(Philippines) and Zakali Shohe
(India). The group presents at
conferences and has a book
contract with Eerdmans.

PeerLeader Forum: The Francophone Africa Forum, in its third annual meeting,
focused on ‘Finishing Well’. This builds on themes of mentoring and succession from
the first two meetings. The first meeting of the Anglophone Africa Forum, last year,
focused on ‘Loneliness in Leadership’, a pressing topic for highly-taxed Deans and
Presidents. In FY2015 we anticipate continuing the Francophone and Anglophone
Forums, and initiating a Forum for female leaders in Asia.

A grant from ScholarLeaders covers the cost of the Francophone and Anglophone
Forums. This year, each of these groups decided to contribute by helping pay for the
next Forum to be established; i.e., to ‘pay-it-forward’ for the benefit of other leaders. 

Books produced by ScholarLeader authors

PeerLeader Forum participants and spouses

“For the last three years, 
I thought that challenges I am
facing like financial ones were
unique to me. But when I
heard other leaders sharing
the same challenges, I felt
encouraged. I realized I 
had no reason to complain
because I met with friends
who have bigger challenges
than mine and are doing 
well. This gave me boldness
and hope.”
– Anglophone Participant
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Vital SustainAbility: In 2012-13 – in partnership with Overseas Council (OC), three 
leading schools of theology in Asia and Africa, and two foundations – we evaluated
how to improve practices related to faculty development. As the project developed, the
team considered the mission and economics of the schools, faculty and school 
objectives, faculty compensation and various structural issues. Output included 
tangible actions and proposals to develop each unique faculty team. (To read the
report, go to ‘resources’ on our website, for: “Faculty Development at Majority World
Schools of Theology: A Strategic Framework.”)

As part of this project, the South Asia Institute for Advanced Christian
Studies (SAIACS, Bangalore) determined that it is called to form a
Christian Center for Islamic Studies, to equip the church in 
Asia for its ministry among Muslims and in Muslim-majority 

settings. The initial director
has been hired, a facility has
been enhanced and the library 
collection supplemented.

The faculty development project was
successful and morphed into an
important new initiative to enhance
vitality and sustainability at Majority
World schools through effective
strategic planning. Our purpose is 
to work closely with colleagues 
at leading schools of theology to
enable them to clarify their missions,
objectives and long-range plans, with
financial sustainability one essential

piece of the puzzle. Cooperative work will enable us to develop and share executive
skills related to strategy and planning, and to make better-informed grants. We will
share more about this as the year goes on. 

To enable leaders to exchange ideas related to the practice of theological education in
the Majority World, we plan to launch an on-line journal in spring 2015. There is no
similar periodical and it is much needed. Our Evan Hunter will serve as Executive
Editor, and a stellar editorial board – from the Majority World – has already been
assembled. We will provide more information and a link when the first issue 
is released.

SAIACS campus in Bangalore, India
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ScholarLeader of the Year: This year we recognize and honor David Kasali, 
a long-time friend and theologian from the Democratic Republic of Congo (DRC).
Because of the complement between David’s interests and those of previous 
recipients, the award has provided a unique opportunity to focus on reconciliation. 

David Kasali completed his PhD in Theology at Trinity Evangelical
Divinity School in 1994. From there he rejoined the faculty at 
Nairobi Evangelical Graduate School of Theology (NEGST) and in 
short order became its President. A few years later, David’s wife 
and partner, Kaswera, earned her PhD in Educational Studies. We were 
privileged to support both of these leaders.

After years in Nairobi, David and Kaswera determined that they 
were called to return home to Congo, specifically Beni, then a war 
zone. There they founded the Christian Bilingual University of the
Congo. Today it educates 500 students in a range of fields, and 
has already been commended by the DRC government as a model for 
curriculum and pedagogy.

Last year, at the annual Great Lakes Institute in Uganda, David 
and Salim Munayer (ScholarLeader of the Year, 2010) were keynote 
speakers. We cooperated with the Center for Reconciliation at Duke
Divinity School to sponsor these speakers. This year, at the Perkins
Center for Reconciliation, Seattle Pacific University, Salim and David will
be joined by Gladys Mwiti (ScholarLeader of the Year, 2011) to reflect on
reconciliation, especially in war zones.

David and Kaswera Kasali (second from left and center), with ScholarLeaders Emmanuel
Ndikumana (Rwanda), Salim Munayer (Israel/Palestine) and Andy Alo (Congo) at The Great
Lakes Institute in Uganda.
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One of our board members, Sharon Sheehan, who has known David since he was in
the States for his doctorate, researched and wrote This Is For You, a biography. It 
documents the career and contributions of this exceptional leader, a man who 
wonderfully illustrates the distinct value, even the exceptional beauty, of well-quali-
fied and dedicated indigenous leaders. Beginning simply, in Congo, David gained
advanced education in the West, taught at and led one of the most important schools
of theology in Anglophone Africa, then returned home to found a Christian university.
Along the way, David and Kaswera have blessed thousands, including all the
ScholarLeaders supporters who have met them. For a copy of the biography, go to
‘resources’ on our website.

Advancement & Other Financial Results: Income was down slightly in FY2014,
although this related in good part to delay of a foundation grant that we expect 
to receive in FY2015. Gifts from individuals increased 3 percent; churches were up 
5 percent. Our board continues to cover all administrative costs so donations from 
others are entirely for program. 

Program spending increased last year, including a mid-year supplement for 
particularly needy leaders. We ended the year with a small surplus due to savings in
fund raising expense, since the leadership role was open for months. We continue to
set a high standard for efficiency, with over 80 percent of total spending dedicated 
to program.
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Board: A distinction of this board is its dedication, reflected in years of commitment
to the ministry and expressed in faithful guidance and generous support. This year we
welcome a new board member, Matthew Heynen, from Grand Rapids, Michigan. Matt
brings extensive experience in our field and good business judgment.

Staff: We hired Steve Doggett as Vice President for Advancement in August. Steve is
an experienced missions leader who has lived and directed work overseas. Lynn
Simons joined us with years of experience as an effective administrator. After four
years as a valued employee, Jenya Edelberg founded a consulting company to 
provide IT solutions, and continues work with us as a consultant. Congratulations 
to Evan Hunter, our longest-serving employee. Evan earned a PhD in Educational
Studies from Trinity Evangelical Divinity School, based on research into a topic very
close to our hearts: emerging doctoral programs in theology in the Majority World.

Larry A. Smith
President

Lynn M. Simons
Office Manager

Evan Hunter, PhD
Vice President

Stephen P. Doggett
Vice President

2014

Tite Tienou, PhD
Chair
Board Member since
(2004)

Gary Ames (2011)

John Azumah, PhD (2012)

Bruce Baker, PhD (1997)

Dan Boyce (2012)

Mark Conroe (1985)

Tom Cooper, PhD (1984) 

Kerry & Tim Dearborn, PhDs 

(2002)

Debbie & Paul Evans (2005)

Clair & David Fung, MD (2004)

Steve Hayner, PhD (1984) 

Matt Heynen (2014) 

Walt Liefeld, PhD (Emeritus)

John Lovewell (1995)

Doug McConnell, PhD (2003)

Beth & Doug Paul , PhD (2009)

Paul Pierson, PhD (Emeritus)

Linda Prinn (1989)

Amy & Marshall Reavis (2005)

Marleen & Bruce Rognlien (2001)

Marylee & Grayson Sanders (1994) 

Scot Sellers (1985)

Sharon & Dennis Sheehan, MD 

(1992)

Victoria & Larry Smith (1996)

Mike Woodruff (1994) 



Financial Summary

FY2013 FY2014

INCOME

Individual 592,857 611,088 

Church 59,462 62,974 

Foundations 301,682 245,000 

Transfer from 'Endowment'* 87,321 86,208 

In-Kind Contributions 15,000 25,605 

Other (Interest, Merchant Fees, Adjustments) 393 (1,203)

TOTAL INCOME $1,056,715 $1,029,672 

Program 828,783 844,222 

Strategy & Administration 57,725 65,576 

Fund Raising 153,950 107,524

TOTAL EXPENDITURES 1,040,458 1,017,322

OPERATING SURPLUS $16,257 $12,350 

NET CURRENT ASSETS (YEAR-END) $292,581 $304,931 

ENDOWMENT BALANCE (YEAR-END)* $517,982 $494,181 

FUTURE COMMITMENTS: LeaderStudies** $1,320,000 $1,305,000 

Selected Ratios

Income versus Prior Year +18% -3%

Program versus Prior Year +26% +2%

Program/Total Expenditure 80% 83%

Current Assets/Future Commitments 22% 23%

* Endowment Funds are not permanent but amortized on a fixed schedule, 

from 5-20 years, according to donor intent.

** Approximate total for leaders pursuing advanced education; typically requires 
investment of 2-5 years.

Audited Results 2009-14 summarized on our website www.scholarleaders.org

Fiscal Year ends August 31
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www.scholarleaders.org
27850 Irma Lee Circle • Lake Forest, Illinois 60045

...to encourage and enable Christian theological leaders from the Majority World for the Global Church.

INTERNATIONAL
SCHOLARLEADERS

And what you have heard from me in the presence of 
many witnesses entrust to faithful men and women 

who will be able to teach others also. 

— 2 Timothy 2:2


